January 9, 2001

Westampton Township Committee

710 Rancocas Rd. 

Westampton, NJ 08060

Dear Committeemember;

Please accept this as an official complaint against Sgt. Reed, who is currently in the role as Acting Chief. Since there is no clear-cut policy on filing charges in such a capacity as he now currently holds, I am addressing this to you. I will list numerous offenses committed by Officer Reed, both criminal as well as departmental. I will list enough so that you will be apprised of the seriousness of the matter and will hopefully take the appropriate and necessary steps and action. However, only a complete and thorough investigation will reveal all offenses. 

This complaint is not to be construed as retaliatory in any way. It is intended to stand alone from any past or current litigation or legal action. No legal counsel concerning this action currently represents me. Please address all correspondence concerning this issue to me. I will inform you if this status changes. 

It has long been anticipated that complaints would be forthcoming at some point. I have decided that I can no longer sit idly by while the list of transgressions grows. I file this action because I believe I have an obligation to do so and would be negligent otherwise if I failed to do so. It is for the best interest of the department and the residents of Westampton that I expose the misconduct that has occurred and continues to occur. I do this because others have been too intimidated or harassed so that they believe that to do what I do now will only expose them to greater harm. When police officers are fearful or condemned for doing what is right, definitive action is required. The allegations I make will substantiate those fears as being realistic. 

As of this time the offenses described herein are not formal charges. They are purposely general in nature. At this time I am simply a complainant. I believe any official charges would have to be recommended by whichever independent investigator you appoint if indeed my allegations are deemed to have merit. This is because currently the Attorney General’s Office is in the beginning stages of it’s own criminal investigation which may eventually be directed at the accused Officer(s). I do not wish to impinge upon any statutory law or restrictions that may be applicable. Once an independent investigator/prosecutor has been assigned by the Committee to investigate this matter, he or she will best determine how to proceed. However, all the complaints made are of a serious nature and will be substantiated with facts and evidence. I would point out to you that pursuant to both departmental and State policy, ALL complaints must be investigated. 

I hope that you will take the appropriate action to ensure that no items of an evidentiary nature are destroyed/altered or tampered with and that no potential witnesses, such as but not limited to, all members of the Police Department, are harassed or intimidated in any way, directly or indirectly, as a result of this complaint.  

I would recommend in all fairness and objectivity that due to litigation involving myself and the Township and that since the Attorney General’s Office has instituted an investigation involving a high-ranking member of the Burlington County Prosecutor’s Office at my instigation, that someone of unquestionable character and with no ties to any of the involved party’s be an “investigator” and assist in conducting an investigation and/or presenting any departmental charges as deemed appropriate. 

I am charging that since on or about March 1997 to present Sgt. Reed has committed numerous and continuos offenses, many of which may be considered both criminal and departmental offenses. These include but are not limited to the following:

Filing false police reports. 

That during depositions knowingly and repeatedly committed perjury. 

That on June 6, 2000 it was revealed that Sgt. Reed tampered with witnesses involved in a court proceeding by issuing an illegal order to subpoenaed officer’s prohibiting them from legally testifying before legal proceedings. 

AND

Caused a written reprimand to be issued against an officer for divulging said illegal order when said Officer raised concerns to legal council about same.

Repeatedly abused his position as Internal Affair’s Officer by manufacturing and conducting false Internal Affair investigations against officers so as to harass or intimidate.

That on or about February 15, 1999 failed to take appropriate action when advised of non-enforcement of a Temporary Restraining Order. 

AND

While under oath did deny said notice. 

I am also charging that on or about November 30, 1998 both Sgt.VanSciver and Sgt. Reed conspired to file a false report alleging statements made by another officer when in fact those alleged comments were later refuted through extensive interviewing by the County Internal Affairs investigator. The subject of the Special Report also denied making such comments as alleged to have been recounted. 

Since Mr. Mouber may be called in as a witness for the perjury offenses, I would 

respectfully request that he not be allowed to participate in any capacity concerning this investigation.  

Lastly, I am troubled by the fact that at least two committee members were aware 

that prior to the promotion policy being changed or enacted, Sgt. Reed had made the comment that he “would have fired every officer who showed support for Sgt. Baranoski.” Despite this comment which clearly infers a disturbing amount of blatant bias for officers who did exactly as they should have, Sgt. Reed was an integral and main part of the promotion selection process. The fact that not one officer who had shown support or provided supportive testimony before a public body was promoted shows that the bias was paramount and effectuated. Conversely, every Officer who is to be promoted showed no support or assisted Sgt. Reed in some fashion. Also, I find it ironic that each officer to be promoted is a member of the Executive Board of the bargaining unit. In essence the promotion policy was thoroughly tainted. You may find that the affected officers may be protected and could seek redress under the Conscientious Employee Protection Act or CEPA. To avoid potential civil suits, I would recommend to the governing body that some serious consideration might want to be applied prior to ratifying any pending promotions. 

Please inform me at your earliest convenience of your intentions on this matter. 

As a matter of courtesy I will be forwarding a copy of this to the Attorney General’s Office. 

Respectfully submitted,

Dale M. Baransoki

Hand delivered via Township Clerk: 

Joseph Byam 

Gail Read

Harry Adams 

Danny L. Miller 

Josephine Heston
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